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9.4 In the case of 10.3, DIS will make contact with the applicant and, by 

discussion with the applicant, review of medical and diagnostic evidence 

and/or reference to the Course Demands Information and the Estates and 

Facilities Department, determine whether the student’s needs can be 

accommodated in time for their planned start date. 

 
9.5 
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evidence. This list is not exhaustive. A temporary ULIP will have an expiry 

date clearly marked on the plan. 

 
10.9 If a student transfers to a different course of study or to a different campus, a 

new ULIP will be required to take into account different assessment methods 

and course competency requirements or different environmental factors. 

 
10.10 The University understands that students may share information about a 

disability or condition but also indicate that they have no specific 

requirements. In this case, the student is asked to confirm this in writing. 

Should the situation change at any point in the future, the student should 

contact DIS as soon as possible for advice and guidance. 

 
 
 
 

 
Confidentiality and student data 

 
11 All personal information disclosed by students in their application or online 

enrolment forms is treated as confidential to the University. Information 

disclosed on application becomes part of the electronic student record. 

Effective support and sometimes health and safety issues necessitate 

disclosure of arrangements to key staff by way of appropriate reports and 

evidence. Information is shared on a ‘need to know’ basis to facilitate 

support. The ULIP will detail who the information will be shared with and the 
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15 The DRP will consider the evidence provided and adjustments requested 

by the student with reference to the PSRB requirements to decide whether 

adjustments can be made that are compatible with the PSRB 

requirements; and/or whether university funding is appropriate in the 

circumstances. 

 

 
16 If the PSRB does not approve the adjustments, the DRP must notify the 

student and provide a Completion of Procedures Letter and details of the 

Office of the Independent Adjudicator.. 

 
 

 
Disability Appeal Panel 

 
17 If the student is dissatisfied with the outcome of the Disability Review 

Panel they may appeal to the Disability Appeal Processl. The appeal must 

be submitted within 14 days of notification of
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Responsibility for the provision 
 

21 Responsibility for the implementation of this provision lies with the University’s 

Academic Registry (Programme Approvals) and Student Support and 

Wellbeing Departments. 

 

Monitoring and evaluation of the provision 
 

22 Responsibility for reviewing and evaluating the effectiveness of Disability 

and Inclusion Policy lies initially with Student Support and Wellbeing. 

Formal responsibility for monitoring and evaluation of this provision lies with 

the Academic Board. 
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