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within 26 weeks of the day of giving birth, the student is treated unfavourably
because she has given birth (this also applies in cases of still birth and neonatal
death provided more than 24 weeks of the pregnancy has elapsed)

the student is treated unfavourably because they are breastfeeding and the child is
less than 26 weeks old (if the child is more than 26 weeks old, unfavourable
treatment because of breastfeeding is likely to constitute sex discrimination)

Some of the University’s courses require students to meet appropriate standards

and learning outcomes required by relevant Professional, Statutory and Regulatory

Bodies (PSRBs).The University will work as flexibly &6 pesdibtn@ouppoaciadsmiEl 12 T O C
while considering the requirements of any PSRBs.

Any information provided by a student will be handled confidentially and will only be
shared with others on a “need to know” basis in line with the University’s Privacy
Policy.

Staff will offer guidance in a sensitive, non-judgemental manner

This policy has been developed using the Equality Challenge Unit guidance,
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14  If a student decides not to continue with the pregnancy, there is no need for the
University to be made aware of this, although the student should be signposted to the
support available through Student Support and Wellbeing Services, the Spectrum Life
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Students who are due to undertake a placement and become pregnant before starting
the placement, should contact the Placements team via email at
ulbsplacements@law.ac.uk who will liaise with the employer regarding the
pregnancy, provided the student has given consent to share the information. It is a
legal requirement for the employer to carry out an Expectant Mothers’ Risk
Assessment to ensure the safety and wellbeing of the expectant mother and their
unborn child(ren) prior to the start of the agreed placement.

Students who become pregnant whilst on placement, should contact their employer
who will carry out an Expectant Mothers’ Risk Assessment which should then be
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The staff who leads the meeting (which should usually be the PSL) is responsible for
discussing consent and verifying that the student has no objections to the information
being shared with others on a need to know basis. Where consent is withheld, the
staff member should respect the student’s right to confidentiality and advise that
support from the University will be limited as a result.

If any adjustments are needed to course/assessments and consent to share has been
provided, the staff member should make a referral to the Disability and Inclusion
Service who will make the appropriate arrangements and put in place a temporary
University of Law Inclusion Plan (ULIP).

The completed Support Plan and Risk Assessment must be disseminated to staff on
a need-to-know basis. The Support Plan and Risk Assessment must also be shared
with the Wellbeing service and stored centrally in the casework management system.

Returning to Study

29
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V2.4 Head of Student Amendments following feedback from 23/05/2024
Support and ASQC ARP
Wellbeing

V2.4 Academic Board Approval 18/07/2024
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Appendix A Guidance for Staff

This information is to provide guidance to staff supporting students within the scope of the
Student Pregnancy, Maternity, Paternity and Adoption Policy. When a student shares
information about a pregnancy or adoption, the trusted member of staff to which the
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* Intermission — if the student wants to take a break from their studies, please refer to
the intermission policy and guidance. Intermission is generally for a 1 year period
however the University accepts that in exceptional circumstances, students may need
to extend their break from studies, for example where there are medical reasons, or
where there is no available childcare. In these cases, a further intermission request
should be submitted by the student towards the end of the initial 1 year period.

» If the student has not yet started their course or is within the first 2 weeks of their
studies, any deferral requests will need to be managed by the Admissions team.

* For health and safety reasons, students are required to take a
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https://www.gov.uk/browse/births-deaths-marriages/child-adoption
https://www.gov.uk/browse/births-deaths-marriages/child-adoption
http://www.gov.uk/browse/births-deaths-marriages/child-adoption
http://www.fatherhoodinstitute.org/
http://www.nhs.uk/
http://www.nus.org.uk/
http://www.adoptionuk.org/
http://www.arc-uk.org/
http://www.arc-uk.org/
http://www.arc-uk.org/
http://www.bpas.org/
http://www.gingerbread.org.ukwww.uk/
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0 The Miscarriage Association
Offers support and information to anyone affected by the loss of a baby in
pregnancy.
www.miscarriageassociation.org.uk

0 The National Breastfeeding Helpline
The National Breastfeeding Helpline offers friendly, non-judgemental, evidence-
based support and advice to anyone in the UK who needs it
www.nationalbreastfeedinghelpline.org.uk

0 SANDS
The still birth and neonatal death charity provides support to anyone affected by the loss
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http://www.nhs.uk/start4life
http://www.llli.org/
https://www.togetherall.com/en-gb/
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WhatsApp: Text “Hi” to 07418 360 780

Online: https://universityoflaw.spectrum.life (create an account using ULaw email
address, then once logged in click “Support” to request call back or use live chat)
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What is the student’s preferred method of communication:

during pregnancy (where applicable)?

during maternity/paternity/adoption-related absence?

on return to study?

Informing other staff and students

Who will need to be informed about the student’s pregnancy/maternity/paternity/adoption
and when would the student like them to be informed?

Name and title Date

Rest facilities (not applicable to Online students)

! Has the student been informed about rest facilities on
campus for student use?

Pregnancy-related absence

8 Will the dates or times of antenatal
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Appendix D — Guidance for Campus Student Information and
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